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Note—Karuna Samadhi Organization (Incorporation) Bill is published as a Supplement to the Part Gatette of the Democratic

Socialist Republic of Sri Lanka December 29, 2007.

National Construction Association of Sri Lanka (Incorporation) Bill is published as a Supplement to the ParGbakthe of

the Democratic Socialist Republic of Sri Lard€alanuary 19, 2007.

Chemical Weapons Convention Bill is published as a Supplement to the P#relGazette of the Democratic Socialist Republic

of Sri Lankaof January 12, 2006.

IMPORTANT NOTICE REGARDING ACCEPTANCE OF NOTICES
FOR PUBLICATION IN THE WEEKLY “GAZETTE”

ATTENTION is drawn to each of the ‘Notices’ appearing in the 1st week of every month, regarding the latest dates and tin
acceptance of notices for publication in the wedBbzetteat the end of each Part of tlEazette of the democratic Socialist Republic of
Sri Lanka.

All notices to be published in every Part of Bazetteshall close at 12 noon of each Fridayfortnight before the date of
publication All Departments, Corporations, Boards, etc., are advised that any notification fixing specific dates for closing tim
applications in regard to vacancies, tender notices and the dates and times of auction sales, etc., should be preparedanititadttes
change, i.e., by giving adequate time both from the time of despatch of notice to the Government Press and from the ldztgoaf pu
thus enabling those interested in the contents of the notices to actively and positively participate.

All notices to be published in the weekBazetteshould reach this Department positively by 12 noon of the Friday, two wee|
prior to date of publication e.g., Notices for publication in the we&dyetteof 23rd February, 2007, should reach the Governmer
Press on or before 12 noon on 09th February, 2007.

L AksHMAN GOONEWARDENA ,
Government Printer.
Department of Govt. Printing,
Colombo 08,
January 01, 2007.
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Rules and Instructions for Candidates 12. A candidate is strictly forbidden to keep with him any book,
note book or a sheet of paper with written notes once inside the
“All candidates are bound to act in conformity with the provision%xammanon hall. Should the Supervisor so requires each candidate is
of the Examinations Act, No. 25 of 1968." ound to declare everything he has with him/her. Breach of this
All candidates are bound to abide by the rules given below. A candiddggduirement shall be considered as an attempt to commit an act of
who violates any of these rules is liable to one or more of the followirjjShanesty.

i i i ieei inati 13. Candidates are forbidden to copy or attempt to copy from the
:pimShmemS at the discretion of the Commissioner of Exammatlo%swer script of another candidate, a Book, paper containing notes or

) : P ny other source. A candidate should not attempt to look at the answer
(@) Susbpensmn from the wh%Ie orfpart of the examination or °”§r¥pt of any another candidate. A candidate shouid refrain from helping
... Subject or a part thereof ; .. another Candidate and also from getting help from another candidate
(i) D|squal|f|cat|on from one subject or from the whole examinatioBr a person. Every completed answer sheet should be kept underneath
; ) L . the sheet on which the answer is being written. Sheets of writing paper
) Debarment from appearing for an examination for a period ghould not be strewn all over the desk.

(iii

~_one year or  two years ; 14. A candidate will under no circumstance whatsoever be allowed

(iv) Debarment for life ;= to leave the Examination hall even for a brief period during the course

(v) Suspension of the certificate for a specified period ; of the paper. However in an emergency if a candidate needs to leave the

(vi) Reporting the candidate’s conduct to his Superiors or handifgll, he/she shall be allowed to do under the surveillance of the supervisor
over the candidate to the Police or making a complaint to tig his assistant. He/she shall be subject to search before leaving the hall
Police over his action. as well as before re-entering it.

The Commissioner reserves himself the right to take action at any 15. Impersonation while answering a pai:)er or before the
time before the Examination or at any stage of it or thereafter, and [fammencement of the Examination is a punishable offence. Tampering

i ; P h identity cards, presenting false identity cards or tampering with
?eeccrljiltonQeﬁﬁlol tbhee %euebrﬂgdsgrnv?lc'e Itﬂethdeec(i:sai%?\ g{c eé%rr?wlr?w?s“s?grﬁerf meone’s identity are also such offences. Candidates are warned not to

mel > Sl ) .eommit such offéences.
E)é%mrhri\ggi%r:]s shall be subject to the supervision of the Public Service 14 Ashsis_tanc? givend'té) ta c_andidalg inda dish_onestffmanner by a
e . . person who is not a candidate, is considered a serious offence.
anc st S, SRS, ot omsenes, 5 awet marner F Coniesipishemlobeyomsncimeioiicomeny -
Sugeirvisor',[hhisEassi_stants ?_ir Itlhe otherlcandidate_sb.lThey should entﬂfh%xaminalt]jon h%II 10 or 55 gﬁtinutets tl%efolr'e tthe cc%ngrrpegcem_enttlof
and leave the Examination Hall as quietly as possible. each paper. If you have any doubt as to the location of the Examination
2. Candidates should obey the Supervisor. Therefore, when thall, make inquiries on a day prior to the date of Examination and be
Examination is in progress and before the commencement of there of its location. )
Examination as well as immediately after the end of the Exammano@r]. .”.%, In case of any doubt regarding your entry for a paper or
the hs'hould. act in accordance with the instructions of the Supervisgid 'g';){ tgoi'E a paper )Iccl)gasrz?jmdl:girllﬂgelttgo Ejhoe ggn?ﬁa?/f Egesu?tljpiﬁrv;/%%rr
and his assistants. | ’ .
3. Under no circumstances whatsoever will a candidate be allowg@ndidature for the subject being cancelled. '
into the Examination Hall after the lapse of half an hour after th[{ﬁgé’g“) When s for the Examination, candidates should

; : . uce their identity cards at every paper they sit. If a candidate fails
commencement of a paper. No candidate will be permitted to leave ¢ prgduce identification documents at the Examination hall, his

hall till after half an hour from the time of commencement of thgandidature is liable to be cancelled. In case a candidate forgets to bring
paper. Candidates who come late for practical and oral Examinatiodgch documents into the Examination hall, it should be brough
are liable to be refused admission. , ) _notice of the Supervisor and arrangements should be made % produce
4. Every candidate should sit at the desk bearing his/her indghem before the Examination concludes.
number and not at any other desk. Unless with the permission of the (iv) Standard stationery (i.e. writing paper, graph paper, ledger
supervisor no candidate should change his/her seat. The occupatiorpaper, precis paper) will be supplied. If you receive any stationery that
a seat other than the one assigned to him by a candidate is liable tasbelifferent from the kind generally distributed or distributed to the
considered as an act with a dishonest intention. others it should be promptly brought to the notice of the supervisor. No
5. Absolute silence should be maintained in the Examination hapaper other than those issued at the Examination hall should be used for
A candidate is forbidden to speak to, communicate with or have dealingdswering questions. Excess paper and other material should be left on
with any person within or outside the Examination hall other than H€ des_k,hln good coln(gmon. y hen ||((Jg thables are supplied they should be
member of the Examination hall staff. If there is an urgent need for4g€d with care and left on the desk when you leave.

; ; . : : v Candidates should bring their own pens, pencils, bottles of
candidate to communicate with another, prior permission must l?r"?k erasers, pieces of cloth, rulers, geometrical instruments, coloured

obtained from the supervisor. ;

6. A candidate’s anpswer script is identified only by the index numbgren(c\}il)s,V\c/ﬁleonur)?gucgf\alllr(t, gtrlcéwering ou should promptly write down
and his/her name should not be written on the answer SCript. Anot ur index number and the name O%’the Examination on each sheet of
candidate’s index number appearing on the answer script of a candidgéer used. Write neatly and legibly on both sides of the paper. Leave
is considered as an attempt to commit a dishonest act. Answer scrigtslank line after the answer to each part of a gquestion. After the
be'arl?gd an index number that is difficult to decipher is liable to banswer to akfull question leave one or several blank lines. Do not crowd
rejected. in your work.

) 7. Candidates should write only on the paper provided and shouldy(vii) The left-hand margin of the answer sheet is set aﬁart for you
not write anything on the blotting paper, question paper, desk or a(-g/ enter the number of the question you answer. The right hand margin
other place. Non conformity with 3"5 rule could be taken as an act Wlh reserved for the examiner’s use and nothing should be written there.
dishonest intentions. umber your answers correctly as incorrect numbering leads to

8. Any paper or answer book supplied should not be torn up, crush&é@nfusion. . . .
folded or erased. Each and every sheet of paper used for rough w (viii) You should read carefully the instructions given at the head
should be tied up with the answer script. If should be a part of the ans ?ﬁﬁeﬂﬁ'ﬁs\xmﬁa}ﬂgr'omg r%%asrt?o}% tgﬁoﬁ?éngglsscge/e&g?jstggsreag%tqg
script. (Such rough work should be neatly crossed out.) Anything writt§lase instructions is often ”%me to affect you adversely. 9
inside the Examination hall should not be taken out. If a question has™ When Mathematics questions are answered give all details
been answered twice, the unnecessary answer should be neatly crogs$eshiculations and any roughwork, in their serial order as part of the
gtjtte'm':p%”%e ctr?eg?lde by these requirements may be considered asﬂkamg of the pdrobltfefm._ Nelcelssary slketches, diagrams and figures shoulld
. e accurate and sufficiently large. In an answer running into servera
9. When answering questions in Mathematics the submission péges if reference must beymad% to a diagram drawn in gn earlier page,
correct answers with incorrect working or with no working at all and ithat diagram should be drawn repeatedly. )
art if the work of art is similar or very close in resemblance to that of (x) = At the end of each paper, arrange your answer sheets in the
another candidate in concept, in form or in execution it is liable to b@der you answered the questions. Then using the piece of twine supplied,
considered as a dishonest act. tie them up at the top left hand corner. Do not tie up at the top right
10. The removal of anY paper or stationery supplied to candidatggnd corner. .
out of the fEsz1]m|nat|on hall is pro?lblted. All such material remains the | é)r(\ll)iso\r(oour ?QO:ILdIrﬁ)\?ibsi?ar}%yyg?%?ggerz%%% ?nnsymé%rr SS%r;l’?t’[illtoitt?Se
property of the Commissioner of Examinations. Breach of this rul ! : : §
shall be liable to be considered an act with dishonest intention. glir?wtardéatgg”grsez;r? ggsse%t%’gyf(;fstﬁg |nath§r '082 ?]‘;yggéosl%'tptsﬁggl Cour
~ 11, While in the Examination hall a candidate should not have W.'Qbripgt be handed over to a peon or arﬁ) aF\)tte'ndant y
him or near him any book, note book, pocket note book, exerciS€ “(i)" |fit becomes necessary for you to speak to the Supervisor or
book, sheet of paper or pieces of paper other than the stationemy |nvigilator, or if you need stationery, remain in your seat and raise
supplied to him. Nor should any handbag, travelling bag or parcel othggur hand.

than the candidate’s boxes of colours and boxes of instruments whére

necessary or any file cover, card board pad, folded newspapers, br art. of Examinations, Commissioner General of Examinations.
papers should be brought into the Examination hall. Breach of this rubelawatta,

Is a punishable act. Battaramulla.
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1. General Qualifications required : the new post for a specified period with a view to testing him in his new

post.

L:1 Every applicant must furnish satisfactory proof that he is a Sri 3.1:8 gSelected candidates (Other then those already holding
Lankan. A “Sri Lankan” is a citizen of Sri Lanka by descent or byermanent or temporary appointments in the Public Service) who
registration as defined in the Sri Lanka Citizenship Act. have already been medically examined will be required to undergo a

1:2 A candidate for any post for which the minimum educationaledical examination by a Government Medical Officer to test their
qualification prescribed is a pass in the Senior School Certificgshysical fitness to serve in any part of the Island.

Examination or equivalent or higher examination, should have a pass, 1, fE ¢

in the Senior School Certificate Examination or equivalent or higher ™ erms- 0 -ngagemen- ’

examination, should have a pass either in Sinhala language or Tami#:1 Public officers appointed to permanent and pensonable posts
language obtained,as the case may be, at the Senior School Certiffagald contribute to the Widows * and Orphans’ Pension Scheme from
Examination or its equivalent if he is either a Sinhalese educatedhrir salary an amount equivalent to the percentage the Government
Sinhala Mediu_rlr or if heI is a r’:’amil ehducate(_j inhTamgl_Medium ('ghisequires to recover form their salary.

requirement will not apply to those who are in the public service from 4.5 pyplic officers appointed to permanent or temporary posts on
a date p”ﬁr to Jlanuafy. 01,1961, and who seek appointments t0 0Bgyident Fund basis will be required to contribute 6% of their
posts in the public service). o consolidated salary to the Public Service Provident Fund. The
1:3 Application from the “New Entrants” Public Officers, who aresovernment will contribute as its share of contributions an amount

not either Sinhala or Tamil educated, whose probationary trigdual to 150% of the compulsory contributions credited to the fund at
appointments have been terminated for failure to pass the prescriggdciose of the Financial Year.

official language proficiency tests will not be entertained unless they . . . . ) .
have obtained the qualifications which could entitle them to segk %3 Officers who hold pensionable appointments in the Public

exemptions from the highest proficiency test prescribed for the pg3gvice and who are released for appointments to pensionable posts in
. . ] the Local Government Service and those officers in the Local Governemt
2. Conditions of Service-General :

Service who hold pensionable appointments and who are released for

2:1 All officers in the Public Service will be subject to the Financialppointments to pensionable posts in the Public Service will be allowed
Regulations, the Establishments Code, Departmental Orderspehsionability in their posts in the Local Government Service and
Regulations and any other Orders or Regulations that may be issuegic Service respectively.

the Governme.nts f.rom time to tlmg. ) o 4:4 Regular Force personnel in the Army, Navy and Air Force who
2:2 A Public officer may be required to furnish security in terms @fe released for appointments to posts in the Public Service which are

the Public  Officers (Security) Ordinance, in such sum and in .Sléﬁ nsionable under the Minutes on Pension will be allowed pensionability

manner as thg secr.etary to the Ministry concerned _may determin n their posts in the Public Service. Notwithstanding anything to the
2:3 A Public Officer may be called upon to serve in any part of ta@ntrary in these Minutes the unforefeited full pay service of any

Island. member of the Armed forces who is released to accept an appointment
3. Conditions of Service applicable to Public Officers holdingas a Public Officer in a post which has been declared to be pensionable

permanent appointments: under these Minutes shall be reckoned for the purpose of any pension
3:1 In addition to the conditions referred to in Section 2 abowe gratuity payable under these Minutes.

Public Officer holding permanent appointments will be subject to the

following further conditions: 5. Serving officers in the Public Service :

3:1:1 All appointments will be on probation for a period of 3 years 5:1 Applications from officers of the Public service who possess
unless a longer period is considered necessary in respect of any pfisthe necessary qualifications must be forwarded through the Heads of
Any appointment may be terminated at any time during the periodiéir respective  Departments. In the case of applications from Public
probation without a reason being assigned. officers holding post in the permanent establishment in the Public

3:1:2 All public officers are required to conform to the provisionservice. Heads or Departments in forwarding such applications should

of the Chapter IV of the Constitution of the Democratic Socialistate whether the applicants could be released or not to take up the
Republic of Sri Lanka and any other laws, regulations or rules that n'ﬁ%/ appointment, if selected
the ' )

be made from time to time to give effect to the Language Policy of . . . .

Government. 5:2 Candidates may be required to present themselves for interview
3:1:3 All Public officers who have not entered the Public Servi@é _an‘app(_)lnted time and place. No traveling or other expenses will be

either in Sinhala Medium or in Tamil Medium are required to acquire®g'd in this connection.

working knowledge in one of the official languages. 5:3 Anyone desiring to recommended a candidate should do so by
3:1:4 Confirmation at the expiry of the period of probation of a@iving a testimonial. Any form of canvassing or any attempt to

officer who entered the Public Service in a medium other than Sinhiiuence the selection of a candidate will disqualify such candidates.

or Tamil will depend, inter alia, on the passing of the Grade 1 proficiency

Test in one of the Official languages within one year; Grade Il Proficiency 5 :4 Any statement in the application which is found to be incorrect

Test within two years, and Grade IIl proficiency Test (where applicablg)| render the applicant liable to disqualification if the inaccuracy is

within three years from the date of appointment. discovered before the selection and to dismissal if discovered after the
Faliure to pass a test within the prescribed period will result in tbelection.

suspension of increments. Suspension will be converted to a stoppage if

the tes_t)isdnot pag,sed K\’iﬂ:in a further pe{iod oft_sl,bt(hmotntr;s_ beyond thes .5 application not conforming in every respect with the

rescribed period such stoppage operating until the test is passe : ; : :

5nti| such tir?ﬁe as the provigigng of gectiong3:1:6 below appl?y. peaﬁwements of the advertisement will be rejected.
3:1:5 Such officers should, on receiving appointment, be given

facilities on full pay, for a period of 6 months to obtain proficiency in

one of the official languages. He will thereafter, be required to sit the 6 :1 Salary for purposes of eligibility means only the consolidated

relevant proficiency examination and if he does not pass he will flary and does not include any action salary, allowances etc.

given the opportunity to pass the examination within a period of 2 ) ) . )

years immediately after the period of 6 months on full pay, while he 7- New National Policy on Recruitment and Promotions :

performs his normal duties. Recruitment and Promotion in the Public Service, Provincial Public
3:1:6 If he fails to pass the examination in this prescribed periodS¥rvice, Public Corporate Sector and Companies fully owned by the

2 1/2 years his services will be terminated. Government will be done in accordance with the policy laid down in the
3:1:7 A Public Officer already confirmed in permanent post in tPublic Administration ?irculars No. 15/90‘0f 09.03.1990, 15/90 (1 of

Public Service will not normally be required to serve the period '0_3'1990 & 15/90 (i) of 15'06'_1990 with effect form 01'01'1990_

probation on being appointed to another permanent post in the Pubigject to amendments that will be done by subsequent public

Service. Such Officers may in the first instance be appointed to acfsministration Circulars.

6. Definition of Salary for the purpose of Eligibility.
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Posts - Vacant

Attorney General's Department
Post of Temporary Acting State Counsel

APPLICATIONS are invited for the above post. Application formgg4.
are available in the Office of the Attorney- General’'s Department
Colombo 12.

Salary Scale.Rs. 28,095 per month fixed
Professional QualificationsAttorney-at-Law of the Supreme Court
of Sri Lanka.

Applications should reach this Department before 4.00 p.m. on
28th February 2007.

By Order of the Public Servic Commission,

K. C. KAMALASABAYSON,
Attorney - General.

02nd day of February 2007.
02-557
POST OF ASSISTANT DIRECTOR (LEGAL) IN THE

COMMISSION TO INVESTIGATE ALLEGATIONS OF
BRIBERY OR CORRUPTION

APPLICATIONS are invited from the citizens of Sri Lanka who
possess the required qualifications to fill the vacancies in the pos?éf
Assistant Director (Legal) in the Commission to Investigate
Allegations of Bribery or Corruption. All applications should be

prepared according to the specimen form attached hereto and should

be reached “The Director General, Commission to Investigate
Allegations of Bribery or Corruption, No. 36, Malalasekera MawathQ,G'
Colombo 7 “Under registered cover on or before 09.03.2007 The
words “Application for the Post of Assistant Director (Legal)” should
be written on the top left hand corner of the envelope containing the
application.

01. Salary Scale
1.1 Monthly salary scale for this post is :
Rs. 28,095 -5 x 645 - 5x 750 - 35,270 (Salary Code SL5)

02. Eligibility : Every applicant Should
2.1 be acitizen of Sri Lanka;
2.2 be of excellent moral character and physically sound.
2.3 be not less than 22 years and not more than 45 years of
age as at 09.03.2007

07.

(The maximum age limit will not be applicable to those

employed in the Public Service/Provincial Public Service).
2.4 Dbe an Attorney-at-Law of the Supreme Court with not
less than 02 years of experience.

3.2 The Public Service Commission reserves the right for
recruitment to the post.

Conditions of Service

4.1 Efficiency Bar.-An officer appointed to the post is
required to pass first Efficiency Bar Examination within
three years from the date of appointment. (The Syllabus
for this examination is in Appendix I)

4.2 The post is permanent and pensionable and should

contribute to the Widows’ and Orphans/Widowers and

Orphans’ Pensions Fund.

4.3 Appointees should comply with the rules and regulations

of Public Service Commission, the provisions of the

Establishment Code, Financial Regulations orders of this

Commission and any other rules and regulations imposed

by the Government from time to time.

4.4 The appointment is subject to a 3 year probationary

period with effect from the date of appointment. If a

permanent Public Officer is appointed. he/she willbe

subject to a period of one year on acting basis.

Candidates who are already employed in Government
Departments/Boards/Corporations must forward their
applications through the Heads of Departments or Institutions
in which they are serving at present.

Applicants should furnish following documents when they
receive an intimation. None of the certificates should be sent
along with the application :

(i) Educational Certificates,
(i) Certificate of Birth,
(i) National Identity Card,
(iv) Certificates of experience,
(v) Two testimonials (one should be from the Grama
Niladhari counter signed by the Divisional Secretary).

Applications will not be acknowledged. Applications not in
conformity with this notice will be rejected without any
intimation.

By order of the Public Service Commission,

PiyASENA RANASINGHE,
Director General,
Commission to Investigate Allegations,
of Bribery or Corruption.

Commission to Investigate,

03. Method of Recruitment :

3.1 Selection will be made by a duly constituted Intervie\g
Board.

Allegations of Bribery or Corruption,
0. 36, Malalasekera Mawatha,
olombo 07.

30th, January 2007.
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Specimen Application Form CERTIFICATE OF THE HEAD OF THE DEPARTMENT

Application for the Post of Assistant Director (Legal) of the | certify that Mr./Mrs./Miss............ is an employee of this
Commission to Investigate Allegations of Bribery or Corruption Department/Board/Corporation. In the event of his/her selection for
1. () Name with initials : Mr/Mrs/Miss : ; appointment he/she can/cannot be released from this Department/

i) " Board/Corporation. (Delete inapplicable words)
i) Namein Full :

2. Address i—.
() Residential Address ——8 — e ,
(i) Official Address :——. Signature of the Head of Department.
(If employed in Public Service)
3. Date of Birth :- (i) Year :——— Month ——  Name:
Date :—. Designation————
(i) Age as at09.03.2007 Y M D .- Department-
4. N.I.C.No, — (Official Stamp)
5. Ethnicity (——. Date :
6. Sex:
7. () Educatlonal Qualifications :(————. Appendix |

(i) Professional Qualification
SvLLABUS OF THE EFFICIENCY BAR EXAMINATION

(i) Period of Professional experience as at 09.03.2007 :-
Y M D - The Efficiency Bar Examination will consist with one paper
8. Have you ever been dismissed from the Public Service or vacatgtliding the Establishment Code and the Financial Regulations. The
from post : ———— paper will be of three hour duration with 100 marks.
9. (i) Have you ever been convicted from a Court of Law :——
S 1. The Establishment Code €ollowing chapters : II, VII, XII,

(i) If yes, give details :————. X1, XVI, XXV, XXX, XLV, XLV
| hereby certify that the information furnished by me in this
application are true and correct. | am aware that if any particulats  Financial Regulations.following chapters : I, II, Ill, IV, V, VI,

contained herein are found to be false or incorrect. | am liable to
disqualification before the selection or discontinuance after th%
selection. )

VII, VI IX X, X1, Xl X, XV

Departmental RegulationsAll Circulars, instructions and
Regulations pertaining to the Commission to Investigate
Allegations of Bribery or Corruption.

Signature of Applicant. _ _ ) _
Date — Note:- A candidate will be required to obtain 40 marks for a pass.

If the applicant is in the Public service ;
02-537

Examinations, Results of Examinations & c.
EXAMINATION FOR PROMOTION OF OFFICERS IN CLASS Il OF PUBLIC MANAGEMENT
ASSISTANTS’ SERVICE TO CLASS | - 2007

Note.-(I) indicated in para 5.0 of the above examination notification published ®athetteof the Democratic Socialist Republic of Sri
Lanka in 1482 dated 26th January 2007 is revised in the following manner.

“(I) Candidates should answer these question papers either in the language medium in which they sat the entrance examination t
service or other official language.”

A. NOBERT,
Director General of Combined Services,
Ministry of Public Administration and Home Affairs.
Ministry of Public Administration
and Home Affairs,
Independence Square,
Colombo 07.
31st January 2007.

02-582
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